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Use DEI as one entity and refer to it as a means to achieve research
fairness
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* Concepts and Definitions

* Making the case for Why DEI is important

* How can we realise DEI at each stage of the research lifecycle

* Concluding remarks
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EQUALITY




EQUITY
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EQUITY

World Health Organization: absence of avoidable or
remediable differences among groups of people,
whether those groups are defined socially, economically,
demographically or geographically.”

Race Matters Institute: The route to achieving equity
will not be accomplished through treating everyone
equally. It will be achieved by treating everyone
equitably, or justly according to their circumstances.
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* Diversity : DIVERSE REPRESENTATION

(demographics, perspectives, methods, ideas) DIVERSITY
WHY DO WE LIKE IT
* Inclusion: engaged, heard,respected = IN OUR
BELONGING. Withoutinclusion, diversity is SUPERMARKETS
tokenism BUT NOT IN THE
STREETS
Diversity is Recruitment; Inclusion is Retention;
£ Zm £
* Equity underpins D & | to ensure fairness & i

justice by correcting for systemic disparities
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WHY

We live in a world where research mainly benefits a subset of our society, while
other segments are left vulnerable.

nature

Explore content ¥  About the journal ¥  Publish with us v Subscribe

Reality today

- Underrepresentation of women

nature > news & views forum > article

and ethic minorities in health research

NEWS & VIEWS FORUM ‘ 19 October 2022

- Genetic epidemiology Skin colour affects the accuracy of

primarily focused on European descendants  medical oxygen sensors

_ C OVI d 1 9 COVID-19 broadened the use of pulse oximeters for rapid blood-oxygen readings, but it
also highlighted the fact that skin pigmentation alters measurements. Two groups of
researchers analyse thisissue, and its effects on people with dark skin.

Building Research Equity for Women and Underrepresented Groups. Washington (DC) :
National Academies Press (US),; 2022 https://www.ncbi.nlm.nih.gov/books/NBK584396/
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© Randy Glasbergen
glasbrergen.com

variables, introduce bias in research design and ¢
processes and produce findings that serve
some and not others

* Homogenous research teams overlook critical @
C

* DEl in research supports innovation, validity,
and increases relevance and impact of our «We need to focus on diversity. I want

polipies and interventions to all segments of ’é‘?&éfeﬁi’fiumﬂ'iﬁﬂfﬁﬂfE{'L“,,'f;‘f's‘f
society

GLASBERGEN
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What’s it got to do
with Research

Integrity?
. a"teg o3y B Cape Town
A Sy o PO N Statementon
y e 9 ‘ AT \\\\‘.‘\\-\ \\ fostering
| Research Integrity
The European Code of Conduct through Fairness

for Research Integrity

and Equity
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HOW

Critically c
where

uestion and
nossible

toppling power

Imba

ldNCeES

Decolonizing research
agenda, methods,
findings,
dissemination
practices

AN

Research priority/agenda setting

é‘] Develop funding proposal; get funding

ﬂﬂ‘ Collect, analyse, store, share, date
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Research
priority/agenda
setting

Funding
- supports LMICs directly

- prioritizes capacity building &
mentorship

- Mandatory DEI initiatives

e.g. requiring local community input
pre & post study;

diverse representative teams having
a seat at the table
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Define the research
questions

* Adominant perspective unduly
Influencing questions, methodologies
and analysis, e.g.

lack of nested social science studies
that may help answer important local
research questions e.g involving health-
related behaviours

* Include variables important for
subgroup analyses

* Power imbalances where investigators
oursuing goals that frequently
overlook the needs of local
neople/communities.
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* Co-creation of Indigenous-led
knowledge;

D lop . * Collaborations that are a means to an
evelop funding end (access to sites and participants)
proposal can lead to unequal involvement &
acknowledgement of team

Get funding * Late involvement resulting in poor
allocation of budget and the need for
‘short cuts’ that can influence data

Establish the research validity (e.g. field workers on short
team term contracts)

* Address barriers to open science
(OA) & open data sharing
Infrastructure
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* Lack of diversity in research teams can
lead to bias in interpretation of data
esp when race/ gender/ culture/
ethnicity involved

* Early sharing of data can force under-
resourced collaborators to share data
before they can interrogate the data
(that they have usually been
instrumental in collecting)
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* Funder requirements or lead PI
requirements resulting in data
hosted in the global north that
local collaborators can’t easily
access

* Secondary analyses done by those
removed from the
context/environment/ community
where the data was collected may
produce biased analyses or
Interpreted incorrectly
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SPRINGER BRIEFS IN RESEARCH AND
INNOVATION GOVERNANCE

risrder-JuIieCook R

Vaaha usam Editors
Ethics Dumping
- (ase Studies
| from North-

South Research
M (ollaborations

e Research translation ends at
publication;

* Involve stakeholders to translate
findings to local context that respects
and works with indigenous practices

* Ensure benefit sharing

Example: US-Ugandan transgenic
banana study, funded by Bill & Melinda
Gates Foundation
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* Perpetuation of helicopter research: authors write
about issues and communities that they are not
directly involved with

>>0ne in five African COVID-19 papers had no
African authors, and 66.1% of authors on African
papers were not from Africa (Naidoo AV et al 2020)

* |Inadequate credit in authorship; relegated role of
data collectors

>>Covid 19 papers with African authorship, 59% of
first authors and 81% of last authors not from Africa.
Only 14% had both an African first and last author
(Naidoo AV et al 2020)

* Inadequate translation into policy or innovation
relevant to local context (academic careers are
mostly built on publications)
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Cape Town
Statement on
fostering

Research Integrity
through Fairness
and Equity

Goals for Research Integrity

Research should deliver occurate, replicable and unblased results réported
responsibly, with the appropriote acknowlsdgement of all stokehoiders. To be
voluable trustworthy, and uvsable 0 local ssttnge the research should be
transiatabie inte iocally relevant and locdlly owned and cccassible interventions
or palicies, where applicable. Research integrity educational programmes and
other relatad initiatives should support researchiers to refiect thess goais in the
planning. conduct. ond dissemination of their ressarah

Concluding remarks

This iz not the first set of principles or similor, focusing on research fairness and
equity particularly in collaborations, and these documents have informed our
discussions. They Include the Swiss KPFE (The Commission for Research
Partnerships with Developing Countries) [2], the Global Code of Conduct for
Research In Resource-Poor Settings [3] and the BRIDGE Guidelines which also
linked research folmesa to research integrity in the context of epidemiciogical
research (4], Furthermore, we would olso like to ocknowledge that while this
stotement can encourage stakeholders to act. o tool already exits, nomely the
Research Fairness initiative (RFI) [S], that can ossist both RPis and funders with
evaluoting thelr current practices. After completion of this evaluation the tool
ossists stokeholders to identlfy Iimplementotion steps thot caon jeod to
Improvement of falr and equitable ressarch and Innovation partnerships and
proctices. The RFl wos discussed in some detail in the ZthWCR pre-conference
paper and Informed discussions ot the 7th WCRi (&),

The Cape Town Statement specificofly links the issue of research foimess and
equlity with research Integrity broadly. We hope that by doing so this statement
will strengthen the call to recognise falrmess and equity as on essential

companent of research,

rid”. Participant:
arch from prop

a drive toward

Recommendations to uphold values and achieve research integrity goals

* Beamercs taares shoskd identify mechariums bz enabis planeng sed busgeing that mirkmise
power and cpportenity imtelemces in teares and ke robes sapick warly

DIVERSITY AND INCLUSIVITY AS A PATHWAY TO

rating with colwagues from diferert rarieg snd cpsnnem rEgerements thould oot srferly dasdvantage LMOC
Srounch and sirive %o ach

diversity, evpecialy when doing MeumecS In contedts snd eTerosrernts that are diferent oo

this

SHARED ACCOUNTABILITY

* Pxmerct e reGees & commiment from sl vizketciders o sddrens debtiense n

ort locally relevant

FAIR PRACTICE FROM CONCEPTION TO
IMPLEMENTATION

* All revearch stakehckders thould be sware of posertisl power imtalasces int

v trgact of currers
ehws NIC

atatoratn enaure ther actizm S0 ok vxacarbate there, but rether co

redwning irbelances
ey entily and adopt prac
is and #vod practees that snderrein

INDIGENOUS KNOWLEDGE RECOGNITION AND
EPISTEMIC JUSTICE

cowt allocatons to LMICs

orieez

MUTUAL RESPECT AS A PATHWAY TO TRUST

* Reasarch priorty e
shaskd ne

2 irchite ol nowarch partnerx MOC rvssarch

rators
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20 recommendations,
involving around 300
people from about 50
countries, including 16
African nationsand 5
South American ones.

Discussions over 18
months —arising from
the Cape Town
conference in 2022 — on
‘fostering research
integrity in an unequal
world’.

https://www.wcrif.org/guidanc
e/cape-town-statement



When there I1s a will there
Is always a way

* CTSis not only about HIC and LIC

* |t’'s applicable to all research
teams/ RPO/ RFO

* Swiss KPFE (The Commission for
Research Partnerships with
Developing Countries), the Global
Code of Conduct for Research in
Resource-Poor Settings, the BRIDGE
Guidelines & the Research Fairness
Initiative (RFI) all initiatives that
already exist



The challenges are real

* How does one measure the impact of a
statement such as the CTS?

 Current geopolitical climate not
supportive of science and academia

>> Woke labeling of issues like
EDI/fairness/special interests

>> Reduced funding

>> Technology and biases that maybe
propagated because our knowledgebase
Is skewed




Thanks to Lyn Horn from University of Cape Town
and fellow co-authors of the Cape Town
Statement
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Simon Sinek‘s Golden Circle
The Golden Circle Model

What is your cause? What is your motivation
and believe?

CI Why? = The purpose (The core question)

How? = The process

How do you do it?
OO ’
What? = The result
% What do you do? The What-Ring represents
the products or services a company sells

www.strategypunk.com
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